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http://www.mtsp.gov.mk/WBStorage/Files/OP_2012.pdf 

 

http://www.mtsp.gov.mk/WBStorage/Files/OP_2012.pdf
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https://mod.gov.mk/inc/uploads/2022/08/Rodovo-Budzetstka-izjava-24.08.2022.pdf
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https://www.racviac.org/gender-training-of-trainers-course-successfully-concludes-at-racviac/
https://www.racviac.org/gender-training-of-trainers-course-successfully-concludes-at-racviac/
https://www.nato.int/cps/en/natohq/news_222406.htm
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Administrative servants in the MOD

Жени Мажи

https://www.facebook.com/share/p/15m6PvAKcj/
https://mtspresursencentar.mk/event/on-december-19-2024-the-resource-center-was-visited-by-cadets-from-the-military-academy-2024-12
https://mtspresursencentar.mk/event/on-december-19-2024-the-resource-center-was-visited-by-cadets-from-the-military-academy-2024-12
https://mtspresursencentar.mk/event/on-december-19-2024-the-resource-center-was-visited-by-cadets-from-the-military-academy-2024-12
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Officers

Жени Мажи

NCOs

Жени Мажи

Professional 
soldiers

Жени Мажи

Civilians in the 
Army

Жени
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Increased participation of women in Defence, especially in decision-making positions

 

Encouraging equal participation in training for both men and women in defence 

(seminars/workshops).
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Defence employees, by gender, by job positions, by categories

Employees who have undergone gender equality training, by gender:

 

 

 

 

 

 



12 

 

 

 

 

 

 

 

 

 

 



13 

 

 

 

: 
 

 

 



14 

 

 

 

 

 



15 

 

 

 

 

 

 

 

 

- Networking of coordinators for equal opportunities for women and men from institutions. 

 

 

 


